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EDI Fellowship ©
Frequently Asked Questions (and answers)

1. General Overview & Strategic Objectives

What is the EDI Fellowship? The EDI Fellowship © is a pre-eminent, benchmark academic and
professional qualification for those currently leading or aspiring to lead "Equity, Diversity &
Inclusion" (EDI) work, at any level, within their organisation. It is indexed against the Regulated
Qualifications Framework (RQF) to maximise the strategic criticality, coherence, and structural
integrity of EDI practices at both the business unit and macro-institutional level. It is offered
exclusively by the Institute for Equity, University Centre (IEUC).

What is a multidimensional and intersectional approach? As a multidimensional programme,
the EDI Fellowship © requires participants to demonstrate deep knowledge and strategic
mastery of multiple EDI operational areas simultaneously, departing from the single-item
expertise traditionally present in organisations. By design, the qualification equips learners to
apply a rigorous intersectional lens to intervention planning, implementation, analysis, and
impact evaluation.

Can | complete the EDI Fellowship © if | do not work in education? Yes. The qualification is
explicitly built for anyone holding professional, strategic, or governance responsibility for leading
cultural transformation, progressive leadership, and strategic organisational development across
any industry or sector. It is structured to accommodate a wide array of roles, including:

e Teachers and school leaders.
Corporate directors and project specialists across any industry.
EDI managers, HR managers, and people directors.
Chief executives (CEOs) and chief finance officers (CFOs).
Independent EDI Consultants looking to expand their strategic toolkits.

2. Entry Requirements & Progression Pathways

What are the entry and recruitment requirements?
To maintain professional integrity, all applicants must meet the following baseline recruitment
criteria:
e An undergraduate degree (in any subject) or an approved equivalent qualification
evaluated on a case-by-case basis in line with Institute guidelines.
e A minimum of 2 years of relevant professional work experience.
e Competency in English, which serves as the official language of instruction.

Can | claim academic credits for this award, and what are my progression opportunities? Yes.
The EDI Fellowship © is a professional award indexed at Level 7 on the RQF. It provides concrete
academic and professional progression pathways:
e IMBA Progression: The qualification is worth 60 M-level credits directly towards the
IEUC’s Buckinghamshire New University validated MBA in Leadership for Organisational
& Social Transformation.



o Diploma Progression: Successful graduates can progress directly to our NCFE validated
Level 7 Diploma in Leadership for Social Transformation.

e External Higher Education Institutions (HEIs) may also award credit exemptions under
their local Recognition of Prior Learning (RPL) policies.

3. Curriculum, Structure & Delivery Space

What is the qualification structure, and what modules are covered? The qualification comprises
5 core Level 7 modules mapped to advanced leadership dimensions:

IEUC7100: Foundations of Inclusion

IEUC7300: Strategic Leadership for Business Transformation
IEUC7700: Data & Equity Intelligence

IEUC7600: Applied Leadership Project (ALP)

IEUC7800: Governance, Risk Mitigation & Policy Analysis
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What is the total amount of time required to complete the Fellowship? The Total Qualification
Time (TQT) is 900 hours. This includes a minimum of 90 contact hours (CH) delivered online via
instructor-facilitated group sessions. The remaining hours are allocated for focused self-directed
learning, independent research, and assignment preparation.

What is the mode of delivery, and how do | catch up if | miss a session? The programme is
delivered entirely online via synchronous and asynchronous learning options. Learning occurs
via our Virtual Learning Environment (VLE) integrated within the Google Education online
platform. While live sessions are not recorded, all resources, slides, research papers, and
reference materials are published directly on the VLE for independent study. Learners are issued
an official Institute email address to access the platform and sync session dates to their
calendars.

How long does registration last? The course is typically planned for completion within 6—8
months (with taught elements falling within the first few months and the Applied Leadership
Project taking roughly 4 months). However, your official active registration remains valid for up
to 12 months from your initial start date before expiring.

Do | have to focus on a specific area? The EDI Fellowship © has flexibility for learners to pursue
pathways in: “Organisational Systems Changes” or “Inclusive Curriculum Leadership”. The focus
of the Applied Leadership Project will determine the final award area — which will be printed on
the award certificate.

4. Assessment Routes & Methodologies

What is the difference between the Academic and Professional Practice assessment routes?
Both pathways are executed as part of the IEUC7600: Applied Leadership Project (ALP) module
and require candidates to target a minimum of 2—-3 distinct areas of EDI work:

e Route A — Academic Practice Route: Suited for individuals new to their roles or
organization. It requires conducting an Action Research Case Study and producing a
comprehensive written report structured across seven specific sections: Introduction to
the Organisation (300 words), Description of the Problem (500 words), Wider Context



(700 words), Solution Selection (300 words), Steps Taken (500 words), Change
Intervention in Action (1,000 words), and Discussion of Outcome/Impact (1,000 words),
alongside a personal reflection utilising Gibbs' Reflective Cycle.

e Route B — Professional Practice Route: Suited for professionals embedded in an EDI or
leadership role for over 3 years. Candidates use a prescribed proforma to map evidence
of their personal leadership of change spanning the past 3-5 years against the IEUC’s
Leadership for Equity Capabilities Framework (LECF). Submissions must follow a
structured format outlining the Organisational Context, Action Taken, Outcome, and
Impact, and must include a forward-looking plan for "Sustainability for the next 3—5
years" (800—1,000 words) and a section on "Reflexivity".

What assessment methods are used, and are there strict word counts? Assessments are
conducted across four core methods: Action Plans, Reports/Essays, Individual Presentations, and
Quizzes. Written tasks represent the dominant assessment type at Level 7, and a strict 10%
allowance limit (above or below) applies to all stated module word counts. Group assessments
are not recognised, and all learners must present work and meet benchmarks on their own
individual merit.

Is there an external quality assurance check? Yes. A sample of modules are internally
moderated, and a sample of internally moderated modules are sent to one of our two External
Examiners to guarantee quality, parity, and assessment integrity.

5. Fees, Renewals & Exemptions
(Note: Standard structural fees and procedural codes remain in line with institutional reviews )

e Exemptions: Partial fee waivers and module exemptions are available for anyone who
previously completed IEUC Certificate courses: "Leading EDI" or "Inclusive Curriculum
Leadership". Exemption applications from external providers are handled on a
case-by-case basis with regard to content coverage, course duration and assessment. No
exemptions are granted for (i) Data & Equity Intelligence (ii) Applied Leadership Project
and (iii) Governance, Risk Mitigation & Policy Analysis.

® Resits: Learners are allowed one complimentary resit for taught module assessments.
Resubmitting an Applied Leadership Project/case study incurs a standard fee of £350 +
VAT.

e Fellowship Status Renewal: To preserve active EDI Fellow status post-award, holders
must submit (i) a two-page summary audit of ongoing impact against the LECF
framework, (ii) an employer attestation letter or letter of confirmation, and (iii) pay the
relevant renewal fee. The renewal fee for June 2026 — May 2027 is £250 + VAT.

e There is no renewal fee for the first two years post qualification.

e Contact study@instituteforequity.ac.uk to check your renewal date or cost if you are

unsure.

This FAQs document was updated June 2026.
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